
Annual Joint Occupational Health and Safety Report – for 2025

Annual Stats Scorecard at a glance
	2025
	# staff incidents
	# WCB
	TERB
	HCB
	RTW
	SAW
	MH
	Type of Incident

	January
	4
	2
	0
	1
	1
	0
	0
	Strain sprain-1   Fall-1   Equip -1   Physical Aggression-1

	February
	 5
	4 
	1
	3
	3 
	3 
	 0
	Strain sprain- 3   Slip/Trip -1   Other- 1 

	March
	 3
	 2
	1 
	 2
	 1
	1 
	 0
	Physical Aggression-1   Overtime- 2 

	April
	 5
	 3
	0 
	1 
	0 
	3 
	 0
	Fall-1    Overtime-2   Struck by- 2

	May
	 2
	1 
	0 
	 0
	 0
	2 
	0 
	Physical Aggression-1   Struck by - 2

	June
	 3
	2 
	1 
	 2
	2 
	1 
	0 
	Strain sprain-2   Struck by - 1

	July
	 4
	2 
	0 
	1 
	1 
	1 
	0 
	Strain sprain-2   Body Mechanics – 1   Equipment Failure -1 

	August
	 2
	0 
	 0
	0 
	 0
	2 
	0 
	Equipment Failure -1   Exposure-1 

	September
	 1
	0 
	 0
	0 
	0 
	 1
	 0
	Physical Aggression-1 

	October
	 2
	2 
	 1
	 2
	 1
	 1
	0 
	Physical Aggression-2 

	November 
	 2
	0 
	 0
	 0
	1 
	1 
	0 
	Strain sprain-1   Fall-1    

	December
	 3
	0 
	 0
	0 
	0 
	3 
	0 
	Physical Aggression-1    Slip/Trip -1   Equipment Failure -1 

	Totals
	 33/36
	 18
	4 
	11 
	9 
	 19
	 0
	 



	2025
	# near misses reported
	
	# near misses reported
	
	2026
	# near misses reported
	
	# near misses reported

	 January
	0
	July
	0
	
	January
	3
	July
	

	February
	0
	 August
	3
	
	February
	3
	 August
	

	March
	7
	 September
	1
	
	March
	2
	 September
	

	April
	1
	 October
	0
	
	April
	
	 October
	

	May
	1
	 November
	0
	
	May
	
	 November
	

	June
	0
	  December
	0
	
	June
	
	  December
	



	YEAR
	# staff incidents
	# WCB
	WCB Costs new injuries
	# RTW
	# PERM
	# WCB RT Resident Behaviours
	# MH
	Statement Year 
	Years included
	Rate (+/-)

	2015
	-
	14
	 327 533.57
	 
	 
	 
	 
	2015
	2011-2013
	7.12 -

	2016
	-
	12
	 304 694.87
	 
	 
	 
	 
	2016
	2012-2014
	6.58- 

	2017
	-
	12
	 233 582.25
	 
	 
	 
	 
	2017
	2013-2015
	6.85- 

	2018
	-
	9
	 247 098.83
	 
	 
	 
	 
	2018
	2014-2016
	 6.78-

	2019
	65
	11
	 282 771.57
	9
	1
	1
	1
	2019
	2015-2017
	6.84- 

	2020
	64
	10
	 64 550.53
	7
	1
	4
	0
	2020
	2016-2018
	5.33+ 

	2021
	57
	17
	70 103.58
	6
	1
	1
	0
	2021
	2017-2019
	5.34+ 

	2022
	66
	22
	76 071.24
	9
	0
	3
	0
	2022
	2018-2020
	5.48+ 

	2023
	58
	5
	242 802.91
	4
	0
	0
	0
	2023
	2019-2021
	6.96- 

	2024
	31
	11
	283 845.35
	9
	0
	1
	1
	2024
	2020-2022
	7.11- 

	2025
	33
	18
	 170 214.20
	10
	2
	9
	0
	2025
	2021-2023
	6.27 -

	2026
	
	
	 173 514.83
	 
	 
	 
	 
	2026
	2022-2024
	6.28 -

	 
	 
	
	 
	 
	 
	 
	 
	 
	 
	 


Annual Rate Tracking Scorecard
Note: WCB costs based on the cost of injuries from 3 years previous. These can change over time. As can injury counts due to when reported.

Review of Organizational Health and Safety Initiatives 2025-2026

Over 2025, there has been several new initiatives introduced to assist Shoreham and the Sector to improve the Safety and well-being of our staff.

WCB have introduced new initiatives. Shoreham and Northwood have been very involved in an effort to improve workforce safety both proactively and in response to employee needs.

WCB Initiatives:
Psychologically Safe Workplaces
Duty of Cooperate
Stay at Work / Return to Work
Centralized access for linking staff with assessments who are injured in the workplace
Decreased Reporting windows for WCB Claims

WCB Partnerships:  
Monthly Case Reviews for all active WCB claims (Physical and Psychological)
Monthly Reviews for Claims >52 weeks
Sector meetings every Quarter (for learning)
Regular Scorecard development for how we as an employer are doing with our WCB claims
Annual Goal setting for claim management

These have allowed for the development of a close working relationship with our WCB partners. This aids in fast tracking concerns related to general flow challenges as well as specific claim concerns.

As an Employer:
We have introduced Trauma Informed Care and Psychologically Safe Workplaces.
Development of Team Lavender which is currently being piloted at the Halifax Campus
Creation of a Near Miss Hotline for Shoreham (TELL – 8355)
Avanti coding to track financial cost of SAW/RTW


In development:
There was a recent Leadership survey to look at how Organizational Health can better support our Management team to support their teams. This in turn will allow us to focus on targeted training and education for the managers to support their teams.
There will also be a survey for all staff in relation to this very soon.
Exploration of an cloud based platform for Organizational Health to document and case manage Employee files as well as incident management and reporting

Of note for 2025 in relation to awareness of types of staff incidents:

Strains and Sprains/ Body Mechanics- 10
Falls, Slips and Trips – 5
Equipment Related – 4
Physical Aggression – 7
Overtime Injuries- 4
Struck by -5
Exposure -1








